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SIC: All employers

FML Report, Section I

Results

CALENDAR-YEAR DATA: 2019

NUMBER OF
CLAIMS

25TH
PERCENTILE

90TH
PERCENTILE

GROUP
AVERAGE

GROUP
MEDIAN

NUMBER OF
EMPLOYERS

10TH
PERCENTILE

75TH
PERCENTILE

9.2Total new leaves per 100 eligible employees 4.5 15.9 25.41.312.0 2,392 1,395,912

10.5Total active leaves per 100 eligible employees 5.3 18.5 31.02.114.1 2,392 1,395,912

2.9New concurrent leaves per 100 eligible employees 0.1 6.5 10.70.04.4 1,771 818,451

2.9Active concurrent leaves per 100 eligible employees 0.2 7.2 11.90.04.8 1,845 976,087

5.0New stand-alone leaves per 100 eligible employees 2.0 10.3 19.90.67.8 1,771 818,451

5.7Active stand-alone leaves per 100 eligible employees 2.3 12.3 22.90.69.2 1,845 976,087

1.2New intermittent leaves per 100 eligible employees 0.3 3.5 7.20.02.7 2,294 1,189,984

1.5Active intermittent leaves per 100 eligible employees 0.4 4.5 9.70.03.6 2,390 1,395,907

0.0New reduced schedule leaves per 100 eligible employees 0.0 0.1 0.40.00.1 1,770 818,450

0.0Active reduced schedule leaves per 100 eligible employees 0.0 0.1 0.40.00.1 1,843 976,082

7.7New continuous leaves per 100 eligible employees 4.2 12.1 18.41.89.6 2,294 1,189,984

8.1Active continuous leaves per 100 eligible employees 4.3 13.0 19.81.410.2 2,390 1,395,907

1.6Denied leave requests per 100 eligible employees 0.5 4.1 7.80.23.0 1,483 119,857

---% of leaves for employee's own health condition --- --- ------61.8% 2,990 1,756,074

---% of leaves for maternity/bonding with child - female --- --- ------14.6% 2,990 1,756,074

---% of leaves for maternity/bonding with child - male --- --- ------7.0% 2,990 1,756,074
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SIC: All employers

FML Report, Section I

Results

CALENDAR-YEAR DATA: 2019

NUMBER OF
CLAIMS

25TH
PERCENTILE

90TH
PERCENTILE

GROUP
AVERAGE

GROUP
MEDIAN

NUMBER OF
EMPLOYERS

10TH
PERCENTILE

75TH
PERCENTILE

---% of leaves for care for a family member --- --- ------16.1% 2,990 1,756,074

---% of leaves for military service --- --- ------0.4% 2,990 1,756,074

16.0Lost workdays per leave 6.0 34.0 60.02.023.0 2,858 1,444,374

30.0Lost workdays per concurrent leave 13.0 56.3 60.06.031.8 1,396 255,299

12.4Lost workdays per stand-alone leave 5.0 30.0 55.22.019.6 1,778 471,171

4.6Lost workdays per intermittent leave 2.0 11.0 22.71.09.0 2,435 336,686

6.0Lost workdays per reduced schedule leave 2.5 19.0 45.51.014.4 952 7,234

21.0Lost workdays per continuous leave 10.0 40.0 60.04.027.4 2,838 1,100,453

222.9Lost workdays per 100 eligible employees 112.4 366.6 590.538.8298.1 2,264 1,138,781

11.8Lost intermittent workdays per 100 eligible employees 3.6 33.0 81.31.030.0 1,946 1,116,140

1.2Lost reduced schedule workdays per 100 eligible employees 0.4 3.6 9.10.13.7 734 578,107

205.9Lost continuous workdays per 100 eligible employees 105.9 329.5 531.737.3272.9 2,250 1,138,724

193.3Lost concurrent workdays per 100 eligible employees 72.0 361.8 602.214.6271.5 956 430,263

140.1Lost stand-alone workdays per 100 eligible employees 51.1 299.1 507.514.6218.1 1,257 465,514
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SIC: All employers

FML Report, Section I

Results

CALENDAR-YEAR DATA: 2019

NUMBER OF
CLAIMS

25TH
PERCENTILE

90TH
PERCENTILE

GROUP
AVERAGE

GROUP
MEDIAN

NUMBER OF
EMPLOYERS

10TH
PERCENTILE

75TH
PERCENTILE

136.7Lost workdays per 100 eligible employees - employee’s own health condition 62.5 245.0 407.020.7194.8 2,228 697,305

42.5Lost workdays per 100 eligible employees - maternity/bonding - female 17.5 88.3 159.36.472.0 2,014 155,790

9.6Lost workdays per 100 eligible employees - maternity/bonding - male 3.3 25.0 54.41.324.7 1,685 85,418

13.6Lost workdays per 100 eligible employees - care for a family member 5.0 29.5 56.71.923.4 1,938 169,734

3.4Lost workdays per 100 eligible employees - military service 1.2 8.3 18.20.37.1 312 5,174
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SIC: All employers

FML Report, Section II

Results by state

CALENDAR-YEAR DATA: 2019

Lost workdays per
continuous leaveLost workdays per leave Number of leaves

Lost workdays per
intermittent leave

Lost workdays per
reduced schedule leaveState

8.3Alabama 25.5 15,98117.421.1

8.9Alaska 22.7 1,01320.520.2

9.2Arizona 25.2 31,30615.420.5

8.4Arkansas 23.9 7,31415.120.0

11.6California 36.6 138,92513.533.3

10.0Colorado 25.9 16,92919.923.0

11.7Connecticut 35.2 22,20227.029.8

9.3Delaware 26.7 4,14214.522.7

13.7District Of Columbia 31.8 6,23114.626.9

8.7Florida 25.2 62,02712.020.9

7.5Georgia 25.3 35,3739.221.0

7.7Hawaii 21.6 4,3743.715.6

8.6Idaho 23.5 4,7875.120.2

8.2Illinois 25.5 48,72512.921.9

7.4Indiana 22.8 33,88110.917.9

8.7Iowa 24.8 15,95316.520.7
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SIC: All employers

FML Report, Section II

Results by state

CALENDAR-YEAR DATA: 2019

Lost workdays per
continuous leaveLost workdays per leave Number of leaves

Lost workdays per
intermittent leave

Lost workdays per
reduced schedule leaveState

9.7Kansas 24.8 12,42214.520.1

7.5Kentucky 21.9 26,23511.617.7

12.0Louisiana 32.9 7,83712.930.2

10.8Maine 34.7 4,02918.329.0

7.5Maryland 26.0 28,79012.520.9

8.4Massachusetts 30.4 26,53011.627.4

8.5Michigan 25.0 34,5947.720.1

8.8Minnesota 31.7 23,35211.028.0

7.7Mississippi 23.5 6,02511.519.6

8.5Missouri 23.3 34,09412.819.6

9.2Montana 30.3 1,68435.527.4

---Nebraska --- ---------

6.9Nevada 23.4 8,46813.519.2

6.7New Hampshire 26.8 3,73511.024.2

10.3New Jersey 30.6 29,81916.328.2

10.7New Mexico 26.5 3,1719.423.1
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SIC: All employers

FML Report, Section II

Results by state

CALENDAR-YEAR DATA: 2019

Lost workdays per
continuous leaveLost workdays per leave Number of leaves

Lost workdays per
intermittent leave

Lost workdays per
reduced schedule leaveState

10.2New York 27.8 65,81713.724.4

7.5North Carolina 25.5 53,67912.621.0

9.0North Dakota 24.9 1,85027.322.2

7.5Ohio 24.4 76,93411.819.2

7.9Oklahoma 20.5 8,9888.618.3

7.5Oregon 30.5 23,3997.322.5

7.3Pennsylvania 23.8 59,40411.919.7

7.4Puerto Rico 22.4 678---21.5

7.1Rhode Island 40.7 3,4424.038.4

9.6South Carolina 25.3 26,89910.021.1

8.0South Dakota 25.9 3,13419.020.4

8.5Tennessee 25.8 27,00620.421.6

9.0Texas 25.4 98,14910.921.7

11.8Utah 26.4 8,70410.522.5

12.8Vermont 39.7 2,15417.932.7

8.6Virginia 26.0 29,29414.722.0
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SIC: All employers

FML Report, Section II

Results by state

CALENDAR-YEAR DATA: 2019

Lost workdays per
continuous leaveLost workdays per leave Number of leaves

Lost workdays per
intermittent leave

Lost workdays per
reduced schedule leaveState

7.0Washington 30.3 30,3399.025.0

7.2West Virginia 22.9 5,80210.218.4

9.6Wisconsin 28.7 42,64710.422.9

5.9Wyoming 24.6 1,20215.022.5
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FML Report, Glossary

Term Definition

Employer information

Eligible employees Number of employees eligible to take FMLA leave

Leave type

Concurrent leave Leave run concurrently with another benefits program

Stand-alone leave Leave not run concurrently with another benefits program

Intermittent leave Leave with lost time taken intermittently

Continuous leave Leave with all lost workdays taken consecutively

Reduced schedule leave Leave with time taken as a reduciton in hours worked per day or per week

Leave reason

Leave for employee's own health condition Leave related to an employee's health condition

Leave for maternity/bonding with child Leave related to a pregnancy and/or bonding with a child

Leave for care for a family member Leave related to caring for a family member

Leave for military service Leave related to military service
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FML Report, Glossary

Term Definition

Timing of leave

New leaves Leaves that began during the reporting year

Active leaves All leaves open during the reporting year, including those which began prior to the reporting year
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